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Benefits Open Enrollment  
Coming Next Month

It’s not too soon to think about your employee benefit elections for 2017. The open enroll-
ment period is Oct. 17-31; this is the only time you can make changes to your benefits plans 
unless you get married or divorced, become a parent or a similar qualifying change in your 
status occurs.

For 2017, the company continues to offer a choice of three medical plans: a Consumer 
High-Deductible Health Plan (HDHP), which qualifies participants to contribute to a health 
savings account (HSA) and will continue to be offered at no cost to you; an Enhanced 
HDHP, which also qualifies for an HSA and features lower deductibles at minimal monthly 
cost; and a Base Preferred Provider Option (PPO), which offers the lowest deductibles at a 
higher cost per month. Employees who are members of bargaining units that offer union-
sponsored health care also are eligible for the FirstEnergy Consumer HDHP and will receive 
information about their union-sponsored health care options through their union.

To help you save for future retiree health care expenses, the company again will provide 
a contribution to your HSA or 401(k) retirement plan of $500 or $1,000, depending on 
whether you elect single medical coverage or you add family members to your plan. To be 
eligible for the employer health care contribution, you must be a non-bargaining employee 
or a bargaining employee whose respective bargaining agree-
ment provides for participation in the employer health care 
contribution.

As before, you will complete the open enrollment 
process through the online Open Enrollment Tool, 
which will become available Oct. 17 through the 
MyFirstRewards.com website. You can begin to 
review a benefits enrollment guide, as well as your 
2016 benefits elections, in the enrollment tool on 
Oct. 10. 
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Please consider the following benefits and process changes for 2017:

• HealthEquity will replace BenefitWallet as the HSA provider, with im-
proved functionality, including a new online tool (www.FirstEnergyCorp.
com/CompareMyPlans) to help you compare the three medical plans 
available through the company. 

• The HSA contribution limit for individuals will increase from $3,350 to 
$3,400. The contribution limit for two-person or family coverage remains 
$6,750. If you are 55 or older, you still can make a catch-up contribution 
of an additional $1,000 per year. Any contributions made by the company 
to your HSA will count towards your contribution limit.

• Flexible Spending Account (FSA) unused balances from 2017 will not 
expire at the end of the year. Instead, up to $500 in unused 2017 FSA 
funds will carry over into 2018 and remain available for eligible expenses 
during all of 2018. This carryover option will be available each year 
beginning in 2017. However, for 2016, any remaining balance at the end 
of the year must be used by March 15, 2017.

• Healthy Living incentive payout. If you complete the requirements to 
earn the incentive, next year’s payout will not be paid out as a credit each 
pay period. Instead, it will be paid in a lump sum early in the year. It will 
be available as a pre-tax contribution to either your HSA (the default if 
you select either of the FirstEnergy HDHP plans) or your 401(k) plan (the 
default for all others). Or, you can elect to take it as a lump-sum taxable 
cash payment. You can choose the payout option you prefer in the Open 
Enrollment Tool.

• Purchased Paid Time-Off (PTO), available only to non-bargaining employ-
ees, must be selected in the Open Enrollment Tool for use in 2017. The 
form-based process used last year, when Purchased PTO was introduced, 
will not be used. Starting this year, the Open Enrollment Tool will be 
your only opportunity to purchase additional PTO for the following year.

More complete plan information will be available on MyFirstRewards.
com before open enrollment begins. Employees also can learn more and ask 
questions at Open Enrollment Meetings scheduled in most locations. In the 
meantime, consider what changes you may want to make for next year. 

It’s Important to Remember…

You must take action online  
Oct. 17-31 if you want to:

• Add or delete dependents

• Change any plan elections

• Contribute to an HSA or FSA

• Select an HDHP plan and you are 
not eligible for an HSA (Note: More 
information will be in the benefits 
enrollment guide in the enrollment 
tool available on Oct. 10.)

• Receive your Healthy Living incen-
tive (if earned) differently than the 
default

• Purchase additional paid time-off 
in 2017 (non-bargaining employ-
ees only)

If you do not take action during the 
open enrollment period, your current 
medical, dental, vision, long-term 
disability and life insurance elec-
tions automatically will carry over 
to next year at 2017 rates (except 
your HSA or FSA contributions), your 
employer healthcare contribution (if 
eligible) and Healthy Living incen-
tive (if earned) will be deposited 
according to the default methods, 
and you will be unable to purchase 
additional PTO (if eligible).

The elections you make during open 
enrollment go into effect  
Jan. 1, 2017.

Benefits Open Enrollment Continued
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