
It’s time once again to begin thinking about your employee benefit elections for next 
year.  
 
The open enrollment period is Oct. 16-30; 
this is the only time you can make changes 
to your benefit plans unless you have a 
qualifying status change during the year, 
such as getting married or divorced, or 
becoming a parent. 

For 2018, the company continues to offer a 
choice of three medical plans: the 
Consumer High- Deductible Health Plan 
(HDHP), which continues to be offered with 
no premium and qualifies you to contribute 
to a health savings account (HSA); the 
Enhanced HDHP, which features lower deductibles at minimal monthly premium and qualifies you for an HSA; 
and the Base Preferred Provider Organization (Base PPO) plan, which offers the lowest deductibles at a higher 
premium with no HSA option. Employees who are members of bargaining units that offer union-sponsored 
health care also are eligible for the FirstEnergy Consumer HDHP. These employees will receive information 
about their union-sponsored health care options from the plan administrator. 

To help you save for future health care expenses, the company again will provide a $500 or $1,000 
contribution, depending on whether you elect single or family medical coverage, to your HSA or 401(k) Savings 
Plan. A taxable cash option also is available. To be eligible for the employer health care contribution, you must 
be a non-bargaining employee or bargaining employee whose respective bargaining agreement provides for 
participation in the employer health care contribution. 

It’s Important to Remember… 

You must take action online Oct. 16-30 if you want to: 

• Add or delete dependents 
• Change any plan elections 
• Contribute to an HSA or FSA 
• Select a HDHP plan and you are not eligible for an HSA (Note: more information will be 

available in the benefits enrollment guide in the enrollment tool available Oct. 9.) 
• Receive your Healthy Living incentive (if earned) differently than the default 
• Receive your employer health care contribution (if eligible) differently than the default 
• Purchase additional paid time-off in 2018 (non-bargaining employees only) 

 
If you do not take action during the open enrollment period, your current medical, dental, vision, long-
term disability and life insurance selections automatically will carry over to next year at 2018 rates 
(except your HSA or FSA contributions); your employer health care contribution (if eligible) and Healthy 
Living incentive (if earned) will be deposited according to the default methods; and you will be unable 
to purchase additional PTO (if eligible). 
 
The selections you make during open enrollment go into effect Jan. 1, 2018. 



Please note there are a few benefit changes for 2018: 

• The Consumer HDHP deductible for individuals will increase from $2,600 to $2,700.* 
• The Enhanced HDHP deductible for individuals will increase from $1,300 to $1,350; for families, from 

$2,600 to $2,700.* 
• The HSA contribution limit for individuals will increase from $3,400 to $3,450. The contribution limit 

for two-person or family coverage will increase from $6,750 to $6,900. These limits include your per-
pay contributions, the Healthy Living incentive (if earned) and the company’s health care contribution 
(if eligible). If you turn 55 or older next year, you still can make a catch-up contribution of an additional 
$1,000 per year. 

• Limited Flexible Spending Account (FSA) and Health Care FSA maximums will increase from $2,550 to 
$2,600. 
 
*The above medical plan deductibles are due to an increase as mandated by the IRS to be compliant with high-
deductible health plan rules that allow contributions into HSAs. 

Next Steps 

Oct. 9 You will be able to log into the Open Enrollment Tool at 
www.MyFirstRewards.com to review your eligible plans and rates for 2018. 

Oct. 16 Open Enrollment begins for 2018 FirstEnergy benefits. 

Oct. 30 The Open Enrollment Tool will close at 5 p.m. EST. Be sure you make your 
2018 enrollment selections before the deadline. 

 
 
Visit the Open Enrollment page on www.MyFirstRewards.com to learn more about benefits open enrollment 
and begin considering what benefit selections you may want to make for next year. 
 
How You Use Benefits Makes a Difference 

The benefits offered by FirstEnergy are self-insured, which means FirstEnergy – not an insurance company – 
pays the majority of medical and prescription claims for covered employees and their families. Once you 
satisfy your annual deductible, FirstEnergy pays 80 percent of your  claims. 

In 2016, FirstEnergy and its covered employees and family members paid a combined $151 million for medical 
and prescription costs. Meanwhile, the cost of health care continues to rise. As a result, the total plan costs for 
2018 have increased by 9.7 percent. 

Health care is something we all invest in: FirstEnergy and you. You pay medical plan premiums and a 
percentage of your health care bills, so it makes sense to be a better consumer. Because the health care 
system can be complex and challenging to navigate, the Be a Better Health Care Consumer educational 
campaign shares helpful tips, tools and resources you can use to help make health care consumer decisions 
that will save money for you and the company. Visit www.MyFirstRewards.com/BetterConsumer to learn 
more. 

 
 

http://www.myfirstrewards.com/
https://myfirstrewards.com/content/MyFirstRewards/enrollment.html
http://www.myfirstrewards.com/
http://www.myfirstrewards.com/BetterConsumer

